Join us for a

PRIORITIZED
LEADER ACADEMY
with certified FIVECAPITALS Coach
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OPEN ENROLLMENT YEAR ROUND

Leap forward: An innovative new framework
to see Significant Growth.
Many leaders strive to read all the books, listen to
podcasts, attend online conferences, try the latest
strategy, yet for all the effort, only see small amounts of
actual growth, keeping them from the levels of health,
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immersive experiences to increase your emotional
intelligence and leadership impact.
Join Five Capitals Coach, Tim Urmston on October 26th
as he unpacks these Four Essentials to optimize your
companies potential!

Investment:
$500 per month
for 12 months, custom
Cost:
Per Person
pricing
for$25
teams.
AcLocation:
celerator Start Date:

20/20 Research Headquarters

Ask for group & custom pricing.

ACCELERATOR OVERVIEW

successful (and consistent) reflection
and recalibration of one's priorities. This
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leaders to keep the most important at the
forefront, cutting through the constant
barrage of tasks, activities, interruptions
and urgent requests.

ABOUT TIM

With a very strong aversion to apathy, complacency or
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Leaders will connect through a
combination of once a month Accelerator
meetings plus a one-on-one monthly
coaching call.

161 Rosa L Parks Blvd, Nashville, TN 37203

• Exact location and dates to be determined by the coach
• Follow up sessions: 1-hour the third week of the month
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jim.bryson@2020research.com | 615.300.1170

Register Here:

2020ResearchLeaders.eventbrite.com

FEATURES & BENEFITS
• 12-month coaching program on The Prioritized
Leader content
• Access to TPL Product Suite of 38 videos and 6
downloadable workbooks
• One-on-one coaching to customize the content to
your application
• Community of high performing leaders to help you
grow
• A survey and report that identifies your priorities.

WHO SHOULD PARTICIPATE?
CEOs / Executives who are looking to:
• Significantly increase their influence and
impact.
• Significantly grow their business.
• Integrate their faith into their work.
• Win at Home (not sacrifice work wins for home
losses)
• Prompts higher satisfaction and motivation for
your work

• A coaching guide and workbook that enables you
to take action and move forward.
• Action plans to eradicate negative response
patterns and destructive leadership behaviors
throughout the organization.
• Insights into the strengths, weaknesses and blind
spots of the priorities that are actually sabotaging
the results you want to see.

EXPECTED OUTCOMES
• Increased confidence, productivity
and efficiency
• Increased health, productivity and profitability
of the organization
• Increased team clarity, alignment, focus
and movement within the organization
• Teaches how to tap into an individual’s
best potential
• Increases leadership capacity for yourself
and others
• Prompts higher satisfaction and motivation
for your work

CONTENT OVERVIEW
The Five Priorities needed to truly
succeed in Life & Business:
• PURPOSE - It’s about knowing and living the
“why” of your organization, being able to
articulate a clear and compelling future. The
currency is vision and values.
• PEOPLE - The level of health and productivity
we have with our colleagues and connections.
The currency is encouragement and
accountability.
• PACE - Discerning how fast (or slow) the organization needs to move to sustain long- term
success, capitalize on opportunities, and
preserve capital. The currency is time and
energy.
• PERCEPTION - Choosing a growth mindset,
staying open to creative solutions and new
ideas. The currency is insight and innovation.
• PROFIT - The effective management, investment and release of an organization’s
resources. The currency is dollars and cents.

jeffkincaid@kincaidconsultinggroup.com
757-725-1502

Realizing the potential of your organization is about
evaluating where you (and your company) are in
these five areas. Then, it’s about recalibrating
priorities and growing each area in order to see
greater levels of health, productivity and profitability.
This approach allows for a common language, clarity
of goals and outcomes and increased focus and
discipline from all involved.

